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7 FACTS ABOUT RELIGIOUS FREEDOM IN THE MARKETPLACE
Christians in the marketplace face consistent pressure to privatize or even compromise their
beliefs. As proven by recent events, business owners or employees who live out their beliefs at
work face the greatest risk of adverse employment decisions and other hostile legal action. Here
are seven facts every Christian business owner or employee should know:
#1 SMALL BUSINESSES HAVE FIRST AMENDMENT RIGHTS
According to the 2014 Hobby Lobby decision, First Amendment rights apply to small or familyowned businesses as well as to individuals. Therefore, the federal government cannot burden the
sincerely held religious beliefs or rights of conscience of a privately owned business unless the
government has a very important reason for doing so and acts in the least intrusive manner. Many
states have similar provisions. Government also has no business in analyzing the
“reasonableness” of the religious beliefs of a business.
#2 FOR-PROFIT COMPANIES MAY PROMOTE RELIGIOUS CAUSES AND VALUES
The 2014 Hobby Lobby case also clearly stated that for-profit organizations may do more than
hold religious beliefs—they may actually promote them in their business and in the public square.
As long as the owners of a business agree, a business is generally free to pursue any lawful purpose
including religious purposes. Many large corporations that embrace a more secular ideology
routinely support “progressive” causes internally and publicly, and Christian businesses have
every right to do the same.
#3 BUSINESSES MAY NOT DISCRIMINATE ON THE BASIS OF RELIGION
Employers (other than religious organizations) may not hire or fire employees because of
sincerely held religious beliefs, and employers may not use religion as the basis for a decision to
promote (or not promote) an employee. Federal and state laws also require most businesses to
take steps to stop religious harassment of employees.
#4 BUSINESSES MUST MAKE ACCOMMODATIONS FOR RELIGIOUS BELIEFS
Businesses must reasonably accommodate the religious beliefs of an employee unless doing so
would cause an undue hardship on the business. Further, businesses may not force an employee
to participate in or to “refrain from participating” in a religious event.
#5 BUSINESS OWNERS MAY HOLD BIBLE STUDIES OR PRAYER MEETINGS
Business owners or employees may promote and hold Bible studies or other religious events, but
a business owner should clarify in any posted notice or communications that the study or event
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is not required as a condition of employment (see #4). Business leaders should consider
scheduling such meetings before the start of business day or on a scheduled break to avoid the
appearance of mandatory attendance.
#6 BUSINESS OWNERS AND EMPLOYEES MAY SHARE THEIR FAITH AT WORK
Business owners and employees are free to share their faith at work. Business owners should be
careful not to give the impression that employment or advancement in the business is conditioned
on a particular response to their efforts. Employees may legally share their faith as long as the
employee’s efforts do not work an undue hardship on the business.
#7 BUSINESS OWNERS WILL DETERMINE THEIR RIGHT TO FAITH IN THE MARKETPLACE
Christians endeavoring to do everything—including their work—for God’s glory (I Cor. 10:31;
Col. 3:23-24) are consistently facing harsh scrutiny and even persecution for their religious beliefs.
The willingness of these Christians to strongly and winsomely stand for what they believe will set
the tone for legal efforts to defend Christian ministries and churches and will help determine the
future of religious freedom.

Bold Church Initiative is a ministry that challenges and equips churches and Christians to
maximize their Gospel impact in their communities.
Request help via email: Info@theBoldChurch.com or by phone: 812-274-0441.
Visit us at www.theboldchurch.com or follow us on social media for ministry updates.
Disclaimer: The information contained in this document is general in nature and is not intended to
provide, or be a substitute for, legal analysis, legal advice, or consultation with appropriate legal counsel.
You should not act or rely on information contained in this document without seeking appropriate
professional advice. By printing and distributing this resource, Bold Church Initiative is not providing
legal advice, and the use of this document is not intended to constitute advertising or solicitation and
does not create an attorney-client relationship between you and Bold Church Initiative or between you
and any attorney affiliated with Bold Church Initiative.
For additional questions, call Bold Church Initiative at (812)-274-0441.
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